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After two years of intensive consultation, plan- 
ning and discussion, the Agency met one of its 
most complex and demanding requirements and 
publicly launched the Core Certification 
Program. 


On April 5, 1993, the program, which will have a 
dramatic impact on occupational health and safety 
in Ontario and do much to effect the way in which 
Joint Health and Safety Committees function, was 
formally launched at Queen’s Park. 


Before 1993 had ended, more than 3,000 women 
and men took intensive training to prepare them 
to become Certified Members. In workplaces and 
training facilities across the province, managers 
and workers were sitting down together, some- 
times for the first time, to see how health and safe- 
ty issues could be resolved jointly. 


This new, participatory management-labour 
model was proving to be a success despite the 


he past year 
has been one 
Ofy AChLeVe- 
ment for the Workplace Health and Safety Agency. 


Executive Summ 


Programs and policies in the development stages at the 
Agency since 1991 were formally launched in 1993. 


growing pains of its early history. The Core 
Program had proven managers and workers 
could sit down together and work out their differ- 
ences when it came to preventing injuries, illness- 
es and deaths in Ontario workplaces. 


The Core Certification Program also proved to 
many that a cooperative approach to problem solvy- 
ing could be more productive than adversarial 
labour-management relations if both parties recog- 
nize each other as equals and work together on a 
common goal. 


The Workplace Health and Safety Agency also 
marked another accomplishment with the offi- 
cial launch of the Musculoskeletal Injuries 
Prevention Program in November, 1993. MIPP 
addresses injuries caused by repetitive and 
forceful movements or awkward body positions. 
These types of injuries account for about half 
the lost time claims processed by the Ontario 


Workers Compensation Board. 


That is why the Agency consulted with the partie: 
of direct interest, managers and workers, to come 
up with a program to deal with this crisis. S 


The result is MIPP, an affordable, voluntary 0 one 
day program aimed at front-line ‘Supervisors Ae 


workers to help them recognize the symptorr 
MSIs, understand the risk factors, and help then 
solve MSI-related problems. 


The Agency’s Board of Directors also took 
unprecedented steps to reinvigorate the system 
in Ontario which delivers health and safety 
training. 


“Operational Review”, the term given by the 
Agency’s reform of Ontario’s health and safety 
delivery system, goes back to the Agency’s begin 
nings. In 1993, promise became reality. The 
Agency’s Board set out a blueprint for a more cos 
effective system and by the end of the ee hac 
carried out much of it. 


What were 12 separate organizations, took on the 
structure of five new groupings. Three natura 
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"année €coulée a été une année d’accomplisse- 
ments pour l’Agence pour la santé et la sécu- 
rité au travail. 


L’Agence a lancé officiellement en 1993 des programmes et politiques qui 


étaient en cours d’élaboration depuis 1991. 


Aprés deux ans de consultations, de planification et de pourparlers intensifs, 
l’Agence a réalisé l’un de ses objectifs les plus complexes et exigeants et a 


lancé officiellement le Programme de base pour l’agrément. 


En effet, c’est le 5 avril 1993 qu’a été officiellement adopté a Queen’s Park le 
programme qui aura un effet déterminant sur la santé et la sécurité au travail 
en Ontario et des répercussions considérables sur le fonctionnement des 


Comités mixtes sur la santé et la sécurité au travail. 


Avant méme la fin de 1993, plus de 3 000 hommes et femmes ont suivi une 
formation intensive pour devenir membres agréés. A travers la province, des 
employeurs et des travailleurs et travailleuses se sont assis a la méme table, 
parfois pour la premiere fois, pour voir comment ils pouvaient résoudre 
ensemble des questions de santé et de sécurité et ce, sur le lieu de travail ou 


dans des établissements de formation. 


Malgré des difficultés au départ, ce nouveau modeéle de collaboration 
de la direction et des travailleurs et travailleuses s’est avéré une réus- 
site. Le Programme de base pour l’agrément avait prouvé que les 
membres de la direction et les travailleurs et les travailleuses pou- 
vaient se réunir et résoudre leurs différends lorsqu’il était question 
d’eviter les accidents, les maladies et les décés sur les lieux de travail 
en Ontario. 


Le Programme de base pour l’agrément a aussi prouvé 4 bon nom- 


& 


bre de personnes qu'une approche coopérative a la solu 

tion de problémes pouvait donner de meilleurs résultat: 

que la confrontation entre les travailleurs et les tra 

vailleuses, et la direction si les deux parties se sentent su) 
un pied d’égalité et travaillent ensemble vers un objectif commun. 


L’Agence pour la santé et la sécurité au travail a aussi franchi une autre tape er 
lancant officiellement le Programme de prévention des blessures musculo 
squelettiques (PPBMS) en novembre 1993. Les blessures musculo-squelettique 
sont celles caus€es par des mouvements répétitifs forcés ou une mauvaise pos! 
tion. Ce genre de blessures représente environ la moitié des demandes d’in’ 
demnité soumises a la Commission des accidents du travail de l'Ontario. 


C’est pourquoi l’Agence a consulté les parties directement concernées, le 
employeurs et les travailleurs et les travailleuses, pour trouver une solution ; 


cette situation. 


Ainsi est né le Programme de prévention des blessures musculo-squele' 
tiques. Il s’agit d’un programme facultatif, qui n’est pas cher, dure un) 
journée et est destiné aux superviseurs et aux travailleurs et travailleuses afi: 
de les aider a reconnaitre les symptomes, de comprendre les facteurs d 
risque et d’essayer de résoudre les problémes qui en découlent. ? 


Le conseil d’administration de l’Agence a aussi pris des mesures sans précé 
dent pour redonner vie au systeme ontarien responsable de la formation e 


matiére de santé et de sécurité. 


Dés ses débuts, l’Agence devait se livrer a une «révision du fonctionnement 
nom que l’Agence donnait a sa réforme du systeme d 
prestations de programmes en matiére de santé et d 
sécurité de l’Ontario. En 1993, sa promesse s 
changeait en réalité. Le conseil d’administration d 
l’Agence élabora un modéle de systéme plus efficac 
et, a la fin de l’année, il avait mené a bien une bonr! 


partie de son projet. 


Les 12 organismes distincts se regrouperent en cin, 


F 


pak SRE 


d 


19 9a 


DEGEMEBER: SE, 


W OLRK ELA CE HE AW T WH AN’ D (S<ASFSESE Yo AGG FES NEGa 


Balance Sheet 


p.3 


Statement of Income and Expenditures 


p.4 


Statement of Changes in Financial Position 


po 


Notes to the Financial Statements 
p.6-8 


TO THE BOARD OF DIRECTORS OF 
WORKPLACE HEALTH AND SAFETY 
AGENCY 

We have audited the 
balance sheet of Workplace 
Health and Safety Agency as 
at December 31, 1993 and the 
statements of income and 
expenditures, and of changes 
in financial position for the 
year then ended. These finan- 
cial statements are the 
responsibility of the Agency’s 
management. Our responsi- 
bility is to express an opinion 
on these financial statements 
based on our audit. 

We conducted our audit in 
accordance with generally 
accepted auditing standards. 
Those standards require that 
we plan. and perform an audit 
to obtain reasonable assur- 
ance whether the financial 
statements are free of material 
misstatement. An audit 
includes examining, on a test 
basis, evidence supporting the 


amounts and disclosures in 


the financial statements. An 
audit also includes assessing 
the accounting principles 
used and significant estimates 
made by management, as well 
as evaluating the overall finan- 
cial statement presentation. 

In our opinion, these 
financial statements present 
fairly, in all material respects, 
the financial position of the 
Agency as at December 31, 
1993 and the results of its 
operations and the changes in 
its financial position for the 
year then ended in accordance 
with generally accepted 


accounting principles. 


LL te 7 ae 


Chartered Accountants 


Toronto, Ontario 


March 14, 1994 


Balance Sheet 


December 31, 1993 
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Total 
ASiG'E 1S 1993 1 One? 
Current (Restated — see Note 3) 
Cash and short-term investments (Note 4) $ 6,100,136 $ 10,401,542 
Accounts receivable 1,333,976 51,700 
Inventory 701,950 _ 
Prepaid expenses 15,250 1325029 
8,151,312 10,585,271 
FIXED ASSETS (Note 5) 2,661,763 694,763 
DEFERRED CHARGES (Note 6) 6,022,806 2,204,468 
$ 16,835,881 $ 13,484,502 
IPED Moh TRIE, TE ACID Ae aC INP IDE Bo." OR iU) alee heme 
Current 
Accounts payable and accrued liabilities $ 2,609,994 $ 588,935 
Current portion of attendance credits payable (Note 7) 550,000 275,000 
Current portion of obligation under capital lease (Note 8) 56,678 - 
Funding holdbacks 3,201,278 2,076,032 
Deferred grants funding 198,957 1,868,185 
6,616,907 4,808,152 
LONG-TERM PORTION OF ATTENDANCE CREDITS PAYABLE (Note 7) 2,200,000 2,475,000 
LONG-TERM PORTION OF OBLIGATION UNDER CAPITAL LEASE (Note 8) 430,755 - 
DEFERRED RENTAL CHARGES 189,290 276,791 
DEFERRED FIXED ASSETS FUNDING 2,038,827 645,739 
EXIT BENEFITS PAYABLE (Note 9) 132,112 - 
Equity 
Fund balance, beginning of year 5,278,820 2,774,228 
Excess of (expenditures over income) 
income over expenditures for the year (50,830) 2,504,592 
Fund balance, end of year 5,227,990 5,278,820 
$ 16,835,881 $ 13,484,502 
On behalf of the Board: 
SSS at 


el 


Paul K. Forder 
Vice-Chair & Joint CEO, 


Robert D. McMurdo 
Vice-Chair & Joint CEO, 


Labour Management 
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Statement of Income and Expenditures 


Year ended December 31, 1993 


Total 
INCOME 1 929R3 Lo Sie2 
(Restated — see Note 3) 

Workers’ Compensation Board (Note 10) $ 60,845,033 $ 60,138,984 
Ministry of Labour (Note 10) : 1,669,228 2,639,331 
Investment income 2,211,759 2,594,389 
Sales 1,631,462 221,280 

66,357,482 65,593,984 
EXE teNeD hie ee Re Bes 
Funding to health and safety delivery organizations (Note 11) 51,499,852 49,706,200 
Funding to occupational health clinics 3,841,875 3,300,000 
Funding to first aid delivery organizations” - 492,345 
Grants program training and education 1,719,790 1,672,822 
Grants to research and medical clinics 245,218 776,463 
Salaries and benefits 3,826,497 2,644,680 
Personnel and recruitment . 105,981 288,024 
Training and development 174,157 15,648 
Travel | 250,870 113,428 
Vehicles 30,129 24,219 
Offices supplies and services 146,854 133,075 
Printing 15,910 106,382 
Board of Directors’ meeting costs 187,893 234,544 
Bursaries - 108,039 
Equipment supplies and maintenance 71,394 35,973 
Occupancy 843,569 685,287 
Shipping and storage 28,094 30,923 
Insurance 12,188 PS? 
Data processing/systems 546,496 149:995 
Telecommunications 128,861 103,529 
Postage and courier 61,064 26,482 
Memberships 7,419 3,139 
Communications, promotions and translations 246,079 61,605 
Graphic artists - VSeSe 
Training programs 1,047,358 - 
Construction sector training 626,998 = 
Writers Program Development 1,737 57,985 
Video production 12,448 175,342 
Consultants 644,056 249,923 
Finance and investment fees 74,585 61,640 
Amortization of fixed assets 407,216 251,678 
Amortization of deferred fixed assets funding (396,276) (251,678) 
Attendance credits (Note 7) ' = 1,816,387 

66,408,312 63,089,392 


EXCESS OF (EXPENDITURES OVER INCOME) 


INCOME OVER EXPENDITURES FOR THE YEAR  $ (50,830) $ 2,504,592 
NS EEE EEE ETT ee ai caeenecaetaed ane ee 
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Statement of Changes in Financial Position 


Year ended December 31, 1993 


CASH AND SHORT TERN DNV ES UMEN TS 


PROV. DED (CUsS DE ELOaRs) 


Operations 

Excess of (expenditures over income) 
income over expenditures for the year 

Items not involving cash outlays 
Amortization of deferred charges 
Amortization of fixed assets 
Amortization of deferred rental charges 
Amortization of deferred fixed assets funding 
Attendance credits 
Exit benefits 

Change in non-cash operating items 
(Increase) decrease in accounts receivable 
(Increase) in inventory 
Decrease (increase) in prepaid expenses 
(Increase) in deferred charges 
Increase (decrease) in accounts payable 

and accrued liabilities 

Increase (decrease) in funding holdbacks 


(Decrease) increase in deferred grants funding 


Financing 
Increase in deferred fixed assets funding 


Increase in obligation under capital lease 


Investment 


Acquisition of fixed assets 


NET (DECREASE) INCREASE IN CASH AND 
SHORT-TERM INVESTMENTS FOR THE YEAR 
CASH AND SHORT-TERM INVESTMENTS, 


BEGINNING OF YEAR 


CASH AND SHORT-TERM INVESTMENTS, 


END OF YEAR 


i nnn nnn EEE EE EE EE nnE EIDE 
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19 9 3 Ih AS Oh 
(Restated — see Note 3) 

$ (50,830) $ 2,504,592 
241,248 os 
459,895 251,678 
(87,501) 7,759 
(396,276) (251,678) 
= 2,750,000 

132,112 - 
(1,282,276) 129,267 
(701,950) = 
116,779 (UI 227:79) 
(4,059,586) (1,816,136) 
2,021,059 (955,940) 
1,125,246 (222,808) 
(1,669,228) 413,468 
(4,151,308) 2,697,423 
1,789,364 31,016 
487,433 ~ 
2,276,797 31,016 
(2,426,895) (32,631) 
(4,301,406) 2.695,808 
(10,401,542 7,705,734 
$ 6,100,136 $10,401,542 


4 Vv 
tl. NATURE OF OPERATIONS 


Workplace Health and Safety Agency is a Schedule III 
Agency of the Government of Ontario, reporting to the 
Legislature through the Ministry of Labour, and was 
established on August 15, 1990 through an amendment to 
the Ontario Health and Safety Act. The Agency has a 


mandate for health and safety prevention. 


v. 
2. SUMMARY OF SIGNIFICANT ACCOUNTING 


POnn i GES 


The financial statements have been prepared in accor- 


dance with generally accepted accounting principles. The 


significant accounting policies are summarized as follows: — 


Basis of accounting 

The financial statements have been prepared using the 
accrual method of accounting. Under the accrual method 
of accounting, revenue is recorded when earned or 


approved and expenditures are recorded when incurred. 


Short-term investments 
Short-term investments consist of money market instru- 
ments with maturities of less than 12 months from the 


date of purchase and are carried at cost. 


Inventory 
Inventories are valued at the lower of cost and net realiz- 
able value. Cost is determined by the first-in, first-out 


method. 


Fixed assets 
Fixed assets are recorded at cost. Amortization is provid- 


ed over the estimated useful life of the assets as follows: 


Furniture and fixtures 20% declining balance 


Computer hardware 20% declining balance 
Computer software 100% declining balance 


Equipment under capital lease 20% declining balance 


Leasehold improvements are capitalized and amortized on 


a straight line basis over the term of the applicable leases. 


December 31, 1993 


WOR KP LACE, BeBAL TH AUN Ds SS 7A R RAT EYe Ar Gaby NiGay, 


Notes to the Financial Statements 


Deferred charges 
Deferred charges, which relate to costs incurred for the 
development of training programs, are being capitalized and 


amortized substantially based on the anticipated revenues. 


Deferred grants funding 


[6 ] 


Amounts received for the funding of future programs are 
deferred and recorded as income when the applicable 


expenses are incurred. 


Rental charges 
The charge on the leased premises is determined by amor- 


tizing the total lease cost over the terms of the leases. 


Deferred fixed assets funding 
Funding received for the acquisition of fixed assets is 
deferred and amortized at rates corresponding with the 


amortization rates for the related fixed asset purchases. 


Pension Plan 

Employees are covered by the Public Service Pension Plan 
administered by the Ontario Pension Board. 
Contributions to the plan are required from both the 
employee and the Agency. Contributions with respect to 


current service are expensed on a current basis. 


v 
3. CHANGE IN ACCOUNTING POLICY 

Effective January 1, 1993, the Agency adopted the policy 
of capitalizing the costs of developing training programs. 
The new policy has been adopted on a retroactive basis. 
As a result of this change the opening fund balance as at 
January 1, 1992 previously reported as $2,385,896 has 
been increased by $388,332; excess of income over expen- 
ditures for the year ended December 31, 1992 previously 
reported as $688,456 has been increased by $1,816,136; 
and a deferred charge of $2,204,468 has been reflected as 
at December 31, 1992. 
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Notes to the Financial Statements 


December 31, 1993 


v 
4. RESTRICTED AMOUNTS 
The Agency has established a reserve fund to provide 
funding in support of applied research, and training and 
education relating to occupational health and safety. 
Cash and short term investments of $356,365 (1992 — 
$2,027,422) are restricted for this purpose. 


Vv 
Oe BED ASSES 


1 x3 It 9 G2 
Accumulated Net Book Net Book 
Cost Amortization Value Value 
Furniture and 
fixtures $1,090,425 $294,966 $ 795,459 $262,378 
Computer hardware 1,091,281 377,316 713,965 362,859 
Computer software 106,779 106,779 - = 
Equipment under 
capital lease 526,785 52,679 474,106 = 
Leasehold 
improvements 812,229 133,996 678,233 69,526 
$3,627,499 $965,736 $2,661,763 $694,763 
Vv 
6. DEFERRED CHARGES 
IL) AS th @ gp 
Accumulated Net Book Net Book 
Cost Amortization Value Value 


Core Certification 
Training 
Program $5,361,060 $241,248 $5,119,812 $2,204,468 

Certification 
Specific Training 


902,994 ~ 902,994 - 
$6,264,054 $241,248 $6,022,806 $2,204,468 


Program 


Vv 
7. ATTENDANCE CREDITS PAYABLE 
In accordance with a preliminary agreement with the 
Workers’ Compensation Board, the Agency in 1992, estab- 
lished a liability of $2,750,000 relating to attendance cred- 
its accumulated by various provincial safety associations 


staff up to December 31, 1990. The agreement stipulates 


that the liability will be paid over the period 1993 to 2002 
in instalments of $275,000 per year. 


By year end, the 1993 instalment has not yet been paid. 
Therefore, the financial statements reflect a current liabil- 
ity of $550,000, relating to the 1993 and 1994 instalments. 


The remainder of the liability is reflected as non-current. 


Vv 
8. OBLIGATION UNDER CAPITAL LEASE 


Capital lease obligation $487,433 
Current portion 56,678 
$430,755 

Future minimum lease payments are as follows: 
1994 $108,686 
1995 108,686 
1996 108,686 
1997 108,686 
1998 108,686 
Thereafter 135,859 
679,289 

Less amounts representing 

future interest at 11% 191,856 
$487,433 


Interest on the capital lease obligation which amounts to 
$42,163 has been capitalized and included in deferred 
charges, within the Core Certification Training Program 


(See Note 6). 


Vv 
9. EXIT BENEFIES PAYABLE 


In January 1993, the Agency instituted an exit benefit 
plan. Under this plan employees who have been employed 
for more than one year, are eligible to receive one week of 
salary for each full year of service retroactive to January 1, 
1991. The maximum liability as at December 31, 1993 in 


connection with the plan is $132,112. 
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Notes to the Financial Statements 


December 31, 1993 


Vv v 
10.FUNDING 12. RENTAL OBLIGATIONS 
During the year the Agency was funded as follows: As at December 31, 1993, the Agency’s obligations relat- 
Workplace Health Grants ing to operating leases for terms in excess of one year are 
and Safety Agency Program 
as follows: 
Workers’ Compensation Board $62,634,398 $ = 
Funds used for purchase of ; vei $552,036 
fixed assets (1,789,365) - 1995 $252,616 
Ministry of Labour 1996 $192,732 
Deferred grants funding — 1997 $192,732 
beginning of the year - 1,868,185 1998 $103,299 
Deferred grants funding — 
end aetheyent is (198,957) Additional costs for certain operating expenses and taxes are not included 
$60,845,033 $1,669,228 Untle above 
W Vv 
11. FUNDING TO HEALTH AND SAFETY | 13. COMPARATIVE FIGURES 
DELIVERY ORGANIZATIONS Certain of the comparative figures have been reclassified 


Approved funding during the year by the Agency to the to conform to the current year’s presentation. 


health and safety delivery organizations was as follows: 


ROTORS ORO m2 


Industrial Accident Prevention 

Association $17,702,200 $17,153,600 
Construction Safety Association 

of Ontario 10,888,200 10,550,800 
Workers Health and Safety Centre 8,563,000 8,297,600 
*Ontario Natural Resources 

Safety Association 5,844,323 5,405,600 
Electrical Utilities Safety Association 2,392,600 2,318,500 


Care-givers of Ontario Safety & 


Health Association 2,305,200 2,236,000 
Transportation Safety Association 1,942,027 1,881,800 
Tourism & Hospitality Industry Health 

and Safety Education Program 985,800 985,800 
Municipal Health and Safety Program 541,000 541,000 


College, University & School Safety 
Council of Ontario 335,502 335,500 
$51,499,852 $49,706,200 


* Includes: Mines Accident Prevention Association, Forest Products 
Accident Prevention Association and Ontario Pulp & Paper Makers 


Safety Association. 
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esources safety organizations took the lead to 
xecome the Ontario Natural Resources Safety 
ssociation (ONRSA) which is located in North 
say. Members of the Electrical Utiliues Safety 
issociation, Transportation Safety Association of 
Jntario and the Municipal Health and Safety 
rogram took progressive steps to collocate opera- 
ions and work on merging into one organization. 
“inally, a lot of time and discussion took place con- 
‘erning the merger of three other programs in 
ourism, health care, and colleges and universities 


vith two large existing organizations, the 
-ndustrial Accident Prevention Association and 
he Workers Health and Safety Centre. Many of 
hese changes had originally been recommended 
na study conducted by the Agency in 1991. 


information specific modules will be crafted. 


A four member Board task force was also 
formed to look into accrediting employers who 
operate successful health and safety programs 
and policies. Legislatively mandated, the pro- 
gram would give the Agency power to accredit 
or revoke accreditation. A consultation paper 
will be prepared and circulated to stakeholders 
before being finalized. 


A small business advisory committee, also mandat- 
ed, was looking at special issues small businesses 
(defined as those with 50 or fewer employees) have 
in regard to Certification. 


A construction industry certification task force 
was also established. The task force recommend- 
ed the creation of a fund based on a surcharge to 
employers in the construction industry. It fur- 
ther recommended that 700 committee mem- 
bers be trained in 1994. 


To initiate this process, a consultation paper will 
be distributed for comment. 


Nearly 20 years ago, the basic ideas behind the 
bipartite model of occupational health and 
safety were spelled out in the Royal commission 
on Mine Safety in Ontario chaired by Prof. 
James Ham of the University of Toronto. The 
Agency’s work in large measure is a fulfilment 
of that vision. 


That vision is now spreading well beyond 
Ontario’s borders. Twice during 1993 the 
Agency’s Vice-Chairs were invited to the United 
States to provide information into the Ontario 
OHS model. Legislation before the U.S. congress 
would institute mandatory joint committees, the 
core of the model. 


Yet there is no complacency about this model. 
The bottom line is: does it work? In 1993, the 


Agency undertook steps which will see a major 


1993 was also marked by new, important begin- 
lings. 


evelopment of the second phase of Certifi- 


ation Training was launched. Certification 
Specific training will address specific concerns 
cn 20 sectors of the Ontario economy. Repre- 
sentatives from management and labour will 
_dentify hazards in all 20 sectors and with this 


‘louveaux groupes. Trois organismes pour la sécurité 
dans le domaine des richesses naturelles montrérent 
exemple en formant I’Association ontarienne de 
sécurité au travail - Ressources naturelles, dont le 
siége est a North Bay. Les membres de |’Electrical 
Uulities Safety Association, de l’Association de sécu- 
rité dans les transports de l'Ontario et du 
Programme de santé et de sécurité des municipalités 
ont progressivement pris des mesures pour se 
regrouper et s efforcer de fusionner en un seul 
organisme. Enfin, on a passé beaucoup de temps a 
discuter de la fusion de trois autres programmes dans le domaine du 
tourisme, des soins de santé et des colléges et universités avec deux grands 
organismes existant déja, |’Association pour la prévention des accidents 
industriels et le Centre de santé et de sécurité des travailleurs et travailleuses. 
Bon nombre de ces changements avaient déja été recommandés dans une 
étude menée par l’Agence en 1991. 


1993 a aussi été marquée par de grandes premiéres. 


L’amorce de la deuxiéme phase du Programme de base pour l’agrément : le 
programme de formation spécialisée, qui portera sur les questions de sécurité 
propres a 20 secteurs de l’€conomie ontarienne. Des représentants de la direc- 
tion et des travailleurs et des travailleuses nommeront les risques dans les 20 


secteurs en question et on se servira de ces données pour créer les modules. 


Un groupe de travail de quatre membres du conseil d’administration a égale- 
ment été constitué en yue d étudier la facon de délivrer un certificat de recon- 
naissance professionnelle aux employeurs qui ont adopté avec succés les pro- 
grammes et politiques en matiére de santé et de sécurité. Le programme, qui 
serait officiellement créé, donnerait 4 l’Agence le pouvoir d’accorder ou de révo- 
quer les certificats de reconnaissance professionnelle. Un document sera rédigé 


et enyoyé aux intéressés avant que des mesures définitives ne soient adoptées. 


On a également confié 4 un petit comité consultatif la mission d’examiner 


The Agency began work on the development of 
First Aid Training Standards, for which it is 
responsible under Act. Working jointly with the 
Ministry of Labour, which is developing the new 
first aid regulation, the Agency was consulting 


study into 2,000 joint committees province-wide. 
It will endeavour to establish benchmarks to mea- 
sure the effectiveness of occupational health and 
safety in these workplaces, and to measure the 
impact of certification training. 


stakeholders on the features they would like 
included in the new standards and regulation. 


certains problémes que pose l’agrément aux petites entreprises (c’est- 
a-dire celles employant 50 personnes au maximum). 


L’Agence a aussi formé un groupe de travail pour l’agrément dans 
Vindustrie du batiment. Le groupe de travail a recommandeé la créa- 
tion d’un fonds constitué par une surcharge pour les employeurs de 
l'industrie du batiment. Il a de plus recommandé la formation de 
700 membres de comité en 1994. 


L’Agence a commencé son travail sur ]’élaboration des normes de for- 
mation en matiére de premiers soins dont elle est responsable en vertu 
de la loi. En collaboration avec le ministére du Travail, qui met au point les 
nouveaux réglements en matiére de premiers soins, l’Agence consulte les 
intéressés pour savoir ce qu’ils voudraient voir dans les nouvelles normes et 
les nouveaux réglements. Pour lancer la machine, on distribuera un docu- 


ment de consultation auquel on demandera de répondre. 


Il y a pres de 20 ans, l'idée de modele bipartite pour la santé et la sécurité 
au travail avait été lancée par la commission royale d’enquéte sur la sécurité 
dans les mines en Ontario, présidée par le professeur James Ham de 
l'Université de Toronto. Le travail de Agence est en quelque sorte une 


réalisation de cette vision. 


Cette vision est maintenant adoptée au-dela des frontiéres de l'Ontario. Au 
cours de 1993, les vice-présidents de l’Agence ont été invités deux fois aux 
Etats-Unis pour expliquer le modéle ontarien de santé et sécurité au travail. 
Le Congrés américain examine actuellement des projets de loi qui 


rendraient obligatoires les comités mixtes, l’élément essentiel du modele. 


Il ne faut cependant pas imaginer que nous croyons notre modele parfait. En 
définitive, est-il bon? En 1993, l’Agence a pris des mesures pour mener une 
vaste enquéte auprés de 2 000 comités mixtes a l’échelle de la province. Elle 
s efforcera d’établir des repéres pour €valuer l’efficacité des programmes en 
matiére de santé et sécurité au travail dans ces lieux de travail et mesurer |’im- 


pact des programmes de base pour l’agrément. 
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